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Introduction
Stingray Radio Inc. (“Stingray Radio”, “Stingray”) is a Canadian broadcasting company that focuses on providing an excellent radio experience for our audience and to meeting the objectives of the Broadcasting Act.  The following excerpt from the Broadcasting Act identifies the role that broadcasting is to play in fostering a culturally diverse nation:

(d) The Canadian broadcasting system should:
(i) serve to safeguard, enrich, and strengthen the cultural, political, social, and economic fabric of Canada
(ii) encourage the development of Canadian expression by providing a wide range of programming that reflects Canadian attitudes, opinions, ideas, values, and artistic creativity, by displaying Canadian talent in entertainment programming and by offering information and analysis concerning Canada and other countries from a Canadian point of view; and
(ii) Through its programming and the employment opportunities arising out of its operations, serve the needs and interests and reflect the circumstances and aspirations, of Canadian men, women, and children, including equal rights, the linguistic duality and multicultural and multiracial nature of Canadian society and the special place of Indigenous peoples within that society.
Stingray Radio is committed to maintaining a corporate culture that embraces diversity in both its workplace and in the programming that we deliver to the public in all communities that Stingray Radio serves.  We recognize, as an organization operating in the public domain, our commitment to all constituents – to our workforce, to our listening audience and to the communities we serve. 

Stingray Radio operates 74 originating radio stations across 7 provinces in Canada.  Additionally, Stingray Radio operates 2 television stations in Lloydminster, Alberta which carry the programming of the CTV and CITY networks.  In many cases, in some of the smaller communities, our signal provides the only local public media service.
Corporate Accountability

Stingray Radio Employment Equity Mission Statement
“Stingray Radio is committed to creating a respectful workplace that is barrier free and a workforce that reflects the diversity of the communities we serve.  Employment Equity is a continuous process to which Stingray Radio is committed.  It is part of the corporate culture and is recognized for its positive contributions to the company’s business and financial success.”

Designation of Senior Executive
The reporting guidelines require that Stingray Radio identify a senior executive who is accountable for the Cultural Diversity practices of its organization.  This individual is the Director of Human Resources for the Radio division. This individual is responsible to the President, Stingray Radio, in the fulfillment of these duties.  This individual is also responsible, in collaboration with station and corporate management, for the establishment and dissemination of the company’s goals and progress thereon for the benefit of all Stingray Radio employees, our audiences and the communities we serve.  To further facilitate cultural diversity initiatives, Stingray Radio has appointed a Cultural Diversity Coordinator who liaises with all staff on diversity matters.  Commitment to cultural diversity is inherent within all staff positions in Stingray Radio.
Stingray Radio’s Cultural Diversity Goals

Stingray Radio’s cultural diversity plan includes the following goals:
1. To maintain a corporate culture throughout all levels of its organization that fosters the acceptance of the diversity that exists within individual communities and within Canada as a whole.
2. To ensure that all members of the Stingray Radio organization understand the richness that exists within a multicultural nation and how that richness can be celebrated to strengthen the social fabric of Canada.
3. To ensure that all Stingray Radio employees appreciate the unique opportunity that we as broadcasters must be leaders in propagating the messages of equality and acceptance of diversity in Canada.
4. To ensure that our programming accurately reflects the diversity of the communities we serve, and that the quantum of our programming relevant to diverse members of our audience is representative.

5. To ensure that the workforce employed by Stingray Radio are representative of the diversity that exists within the communities we serve.
Cultural Diversity Plan
Stingray Radio has incorporated a sound Cultural Diversity Plan which has as its foundation the principle of embracing cultural diversity as a unique, enriching quality of Canada’s society.  Stingray Radio is committed to continued development of its Cultural Diversity Plan to reflect the evolving nature of our country’s cultural mosaic.  The Cultural Diversity Plan includes the following components:

1. A cultural diversity coordinator is devoted to providing administrative support to Cultural Diversity initiatives.
2. The “Stingray Radio Best Practices for Cultural Diversity” document is delivered to all Stingray Radio employees.  It has been incorporated into our Human Resources manual and forms part of our Stingray Radio New Hires employee orientation package.

3. Meetings are held semi-annually with each region to discuss employment equity and cultural diversity matters. Information is forwarded to each business unit in advance of the meetings so that staff may have an opportunity to review the information and ask questions. 
4. A formal quarterly reporting regime exists for all business units, to document programming initiatives undertaken, so that we may ensure that our programming is of relevance to diverse audience members. Our programmers take a proactive approach to ensure our initiatives including reporting and representation of diverse people and events is sincere, meaningful, and effective.

5. Stingray Radio’s Diversity in Programming Committee meets regularly to tackle issues and initiatives to increase and enhance representation and support of diversity on and off the air.
6. The annual Cultural Diversity report is delivered to all staff via the Employment Equity committees.  The Cultural Diversity Coordinator is available for all staff to discuss the results and provide suggestions for enhancing future programming and workforce initiatives.
Programming
Our workforce initiatives are designed to ensure that all our staff, and particularly the on-air talent, reflects the diversity of our audience.  Representation of our staff by region and job classification are tracked and reported to management to ensure that our recruiting practices align with our cultural diversity goals.

Programming initiatives at Stingray Radio stations include the following components:
1. A formal quarterly reporting structure, whereby each location reports both non-news and news programming content aired, or events attended that may be relevant to diverse audience members.
2. Regular and frequent on-air guests, commentators or experts representing a cross-section of interests in the community.  Station management is responsible to ensure that such guests are representative of the diversity that exists in the market. Guests are invited to address a vast array of topics including, but not limited to issues of relevance to diverse audience members.  These events and the invited guests are included in our quarterly reporting process.
3. Feedback to those with programming responsibilities.  The data received in our quarterly tracking of programming initiatives are provided to all programming personnel for the purpose of evaluation and enhancement of future initiatives.
4. Each station has implemented an ongoing airtime allocation dedicated to diversity. Stingray Radio stations dedicate airtime in support of diversity related community events, with most major market stations dedicating spots every week to this initiative.
5. An understanding of the objective to cover stories of relevance to diverse audiences not merely in the context of cultural events, but in the broader context of their day-to-day lives.

6. Mandatory attendance by Stingray Radio staff at community events and the sponsoring of these events on-air to ensure that we are in tune with public interests. 
7. Public accessibility in person, via telephone, texting, email, and social media. 
8. Stingray Radio’s Diversity in Programming Committee meets on a monthly basis with the purpose of providing resources to educate our staff and listeners on diversity, racism, and implementing and maintaining initiatives to increase representation from the following groups: members of racialized groups, women, indigenous people, people with disabilities. This Committee creates a monthly report which is distributed to all programmers across the country.  The report is meant to serve as an educational tool, as well as an aid for programmers to keep diversity top of mind in all that they do. 

In 2022 the committee provided information for on-air content breaks as well as scripts and graphics for social media posts to honour and raise awareness for the following:
· Holocaust Remembrance Day (January)

· National Day of Remembrance of the Quebec City Mosque Attack and Action Against Islamophobia (January 29th) 

· Transgender Day of Visibility (March 31st) 

· Sihk Heritage Month (April)

· International Day of Pink (April 13th - worldwide anti-bullying and anti-homophobia event).

· Pride Month (June)

· National Indigenous History Month (June)

· National Indigenous People’s Day (June 21st)

· Diwali (October 24th) 
Throughout the year the committee gave more weight to certain events.  Beyond providing information for on-air content breaks as well as scripts and graphics for social posts the committee also wrote and produced vignettes to air on our 100+ radio stations coast to coast.  Events which we highlighted in this way include:
· Black History Month (February)

· International Women’s Day (March 8th)
· National Day for Truth and Reconciliation (September 30th)

· Indigenous Veterans Day (November 8th)

9. All Stingray station websites continue to have an Equality tab with a list of resources under the following headers: “Educate”, “Watch” and “Take Action”.

10. All Stingray stations continue to participate in “A Day to Listen”. This initiative, initially spearheaded by Stingray programmers, has 540 radio stations in Canada partnering with the Gord Downie & Chanie Wenjack Fund (DWF) to use the power of radio to inspire people throughout Canada to move reconciliation forward in meaningful ways. On September 30th, the National Day for Truth and Reconciliation, Stingray pulled all of our on-air hosts off the radio and turned our stations over to programming created and voiced by Indigenous Peoples with the goal being to amplify their voices and educate and inspire our audiences across the country. Stingray stations aired programming highlighting the voices of Indigenous Peoples around the theme “Messages of Hope” which centered in four areas: cultural reclamation, language resurgence, art practice and land-based learning narratives.  
Stingray Radio on-air personnel’s responsibilities for the fair, accurate and representative portrayal of cultural diversity in our programming are reinforced by management. Each station has appointed a specific individual in management that is responsible for overseeing diversity reflection on the air. A copy of the CAB’s Equitable Portrayal Code as administered by the Canadian Broadcast Standards Council is made available to all Stingray Radio staff.
The following samples are extracted from the quarterly cultural diversity reports prepared by Stingray Radio’s Programming personnel. These excerpts illustrate the form and content of our News and Non-News programming broadcasts and off-air activities that are reflective of the interests of our diverse audience.

Kelowna/Penticton/Kamloops 
Stingray Radio operates 2 stations in the Okanagan valley. CIGV-FM is licensed in the Penticton market and CKKO-FM is licensed in the Kelowna market. The format for CKKO-FM is classic rock and for CIGV-FM is country music.  Stingray Radio operates three radio stations in Kamloops – CHNL, CJKC-FM, and CKRV-FM. CHNL is a news/talk station, CKRV-FM is a classic hits station and CJKC-FM is a country station.
 Programming samples: 

· After an Inuit-Crown partnership committee meeting, Trudeau announced the Inuit Nunangat policy has been endorsed.  It recognizes Inuit Nunangat, an area that compromises much of the North, as a distinct geographical, cultural, and political region.
· Ashley Callingbull celebrated the launch of this year’s Sports Illustrated Swimsuit Edition, where she is the first-ever Indigenous woman to grace the issue’s pages.
· Tk’emlups te Secwepemc First Nation commemorated the one-year anniversary of finding the 215 indigenous children found in unmarked graves from the residential school. Indigenous Governor General, Mary Simon, Prime Minister Justin Trudeau and many other attended the ceremony. 
· Amputee Runner Jacky Hunt-Broersma runs record-breaking 102 marathons in 102 straight days, the most consecutive marathons run by any woman ever!  Hunt-Broersma lost her leg to a rare form of cancer in 2001 and runs on a prosthetic.
· Jolene Ashini, first Labrador Innu woman to earn a law degree.

· The Canadian Council for Aboriginal Business (CCAB) has selected former Westbank First Nation Robert Louie as the 2022 recipient of the Aboriginal Business Lifetime Achievement award.  CCAB’s Lifetime Achievement award is presented to a First Nations, Inuit or Métis person who has made a “substantive contribution to the economic and social well-being of Indigenous peoples.”
· 38-year-old Benjamin Alexander is the first Jamaican to qualify for alpine skiing at the winter Olympics. 

· Newfoundland pitcher, Jaida Lee, took the pitcher's mound at the Canada Games and struck down gender barriers.  Jaida is the first female to compete on a men’s baseball team in the history of multi-sport competitions.
· One armed basketball player who was recruited for college team scores his first points. 

· Whoville Kamloops Powwow.
· Indigenous Remembrance Day - Special programming and vignettes running sharing stories of indigenous heroes in the armed forces in Canada.
Vancouver
Stingray Radio operates broadcasting licenses CKZZ-FM and CHLG-FM. CKZZ-FM format is Hot AC and CHLG-FM format is soft adult contemporary.
 Programming samples: 

· Indigenous Olympics Vancouver bid. 

· Red Dress Day -National Day of Awareness for Missing and Murdered Indigenous People.
· Vaisakhi Night at Whitecaps; Vaisakhi started as a harvest festival in the Punjabi region of northern India. It also celebrates the creation of the Khalsa order. It promotes justice and equality and the creation of a more equal and just society.
· National Indigenous People's Day.

· Celebration of Japanese Light Festival. 

· A Day to Listen honoring the National Day for Truth and Reconciliation, in partnership with the Downie Wenjack Fund. 
· On air discussions with individual about celebrating Ukrainian Christmas. 

· Blue Monday – conversations about mental health awareness and depression.
· PSA – Holi, an Indian celebration of day of colors. 

· Diwali celebrations: the festival of lights, joy, prosperity, and happiness celebrated in Indian religions.  
· Promoted the Vancouver International South Asian Film Festival.
Ottawa
Stingray Radio operates 2 radio stations in the Ottawa market.  The format of CIHT-FM is CHR.  The format of CILV-FM is alternative rock.  The stations are primarily entertainment-based stations with a heavy focus on the music.  As a result, spoken word content is minimal on both stations.  CIHT-FM frequently gives airtime to emerging Canadian artists, some of whom represent indigenous peoples, persons with disabilities and racialized groups.   In addition to airplay, on occasion this station will invite artists into the studio to play live over the air.
 Programming samples: 
· The International Day of Pink is a worldwide anti-bullying and anti-homophobia event.
· In the month of June, we honored National Indigenous History Month. We ran produced vignettes featuring stories from Indigenous veterans.
· “A Day to Listen “to honor the National Day for Truth and Reconciliation.
· The Toronto Maple Leafs have promoted Dr. Hayley Wickenheiser to Assistant General Manager.
· The San Jose Sharks have hired longtime NHL forward Mike Grier -- he becomes the first Black general manager in league history.
· Canada’s Leylah Fernandez, (Ecuadorian Filipino Canadian), will compete in the National Bank Open tournament in Toronto.
· China's lunar new year starts Feb 1st. This is the year of the Tiger.
· The Winter Paralympics have officially opened in Beijing.
· A Vancouver First Nation is getting a 1.4-billion-dollar federal loan to build what it says is the largest Indigenous-led housing and retail development in the history of Canada.
· 21-year-old Chinese, Zexi Li of Ottawa will be given the mayor’s city builder award because she demonstrated “an extraordinary commitment to making our city a better place today and for the future”.
· The Supreme Court of Canada has welcomed its first Indigenous justice to the bench, Michelle O'Bonsawin.
· Michael J. Fox is set to receive an honorary Oscar for his work as a Parkinson’s disease activist.
Toronto
In Toronto, Stingray Radio operates CHBM-FM and CFXJ-FM. The format for CHBM-FM is classic hits and for CFXJ-FM is adult hits.
 Programming samples: 
· Black History Month featuring individuals such as Jesse Jackson, Rosemary Brown.
· Santana (Hispanic) being inducted into the Rock & Roll Hall of Fame.
· Mention of Maya Angelou, first black woman appearing on US currency.

· Chinese New Year and the meaning of the traditions and rituals.

· Boom 973 observed International Women’s Day by playing 100% music from women artists, airing interviews from influential women, and produced vignettes through the day.

· Indigenous Fashion Arts festival.

· Scarborough Afro-Caribbean Festival.
· Ukrainian, Mexican, and Polish people about a multi-cultural weekend event in Toronto.
· Alphonso Davies (Ghana refugee) in the World Cup for Team Canada.
· Broadcast day supporting Truth & Reconciliation Day with Indigenous Hosts and stories.
· A Day To Listen. An entire day of programming hosted by First Nations hosts, featuring stories from indigenous Canadians.
· International Women’s Day and Indigenous Women achievements.
· Flavors of Diversity, cooking classes of cultural foods for those with disabilities.
Sudbury

Stingray Radio operates 2 radio stations in Sudbury.  CHNO-FM operates in the classic hits format and CIGM-FM operates in CHR format. 
Programming samples: 

· Atikameksheng Anishnawbek Pow Wow.
· Pope Visit includes dialogue about Indigenous heritage.

· A Day to Listen Promos.

· Month long PSA airs on Black History month.

· International Women’s Day – interviews with numerous women in politics. 

· The Vancouver Canucks have hired Emilie Castonguay as an assistant general manager, becoming the first female AGM in team history.

· The Northern Ontario School of Medicine received a $1 million donation from

the Slaight Family Foundation to support 40 Black, Indigenous, and People of Color female medical students who live in Northern Ontario. 

· The Afro-Heritage Association of Sudbury is using a $1.1 million grant from the federal government to set up a program for Black entrepreneurs in the region. The funding will help set up the Northern Ontario Black Economic

           Empowerment Program.

· Guest Bryden Gwiss Kiwenzie, a Canadian musician, was interviewed.  His debut album Round Dance & Beats (Powwow) was a shortlisted nominee for both the Juno Award for Indigenous Music Album of the Year at the Juno Awards of 2017 and Best Hand Drum Album of the year at the 2017 Indigenous Music Awards.
· The Sudbury Women’s Centre has received a $170,000 grant through the Ministry of Labor, Training and Skills Development to create an employment skills referral and paid training work program for low-income or unemployed women in the community.
· Laurentian graduate, Justice Michelle O'Bonsawin was welcomed during a ceremony at the Supreme Court of Canada in Ottawa, on Monday. O'Bonsawin is the first Indigenous judge to be appointed to the Supreme Court of Canada.
Edmonton

Stingray Radio operates CKRA-FM and CIRK-FM in the Edmonton market.  CKRA-FM, a soft adult contemporary station, has a strong community focus.  CIRK-FM operates, a classic rock station.  With a strong emphasis on the music, spoken word programming is skewed to conversational content.
 Programming samples:
· K-97’s home page rotator features a banner about equality.

· Black History Month with various vignettes running throughout the day.

· International Women’s Day for March 8.  Ran various vignettes.

· International Day of Pink to promote worldwide anti bullying.
· Story about the 11th annual Alberta Indigenous Games.
· Ran promotional PSAs, live liners, and an event listing for Dreams Take Flight Gala; which raises funds for the organization. Dreams Take Flight is an Alberta Organization that helps raise funds to take children who have a disability, and children who are members of racialized groups to destinations like Disneyland.

· The Breeze ran promotional PSAs/Vignettes to bring awareness and understanding to National Indigenous History Month.

· Highlighted the River Cree Resort (Enoch Reservation) Christmas Market; with first nations, Metis & Inuit vendors, food, and entertainment.
Calgary

Stingray Radio has 2 licenses in the Calgary market.  These are CKMP-FM, a CHR station and CFXL-FM, a classic hits station.  Both stations operate with a strong focus on the music and community events with minimal spoken word content.
Programming samples:

· Black History Month.

· Jamaican Bobsled Team qualifying for Olympics.
· Calgary City Council agrees to establish an indigenous gathering place in YYC.
· Lunar New Year’s - Chinese cultural center is holding an event to celebrate the year of the tiger.
· Hitmen “Every Child Matters” jersey launch in partnership with Siksika Nation and Aboriginal Friendship Centre.
· International Women’s Day – fused intro tunes throughout the day.
· Filipino restaurant month.
· The 2022 Stampede First Nations Princess has been crowned. Sikapinakii Low Horn is a 26-year-old Traditional dancer from the Siksika Nation.
· National Indigenous Month – Free history lessons at Memorial Library.
· Weekend events in Calgary -Expo Latino, Chinatown Street Festival, Muslim Heritage Festival.
· A Day to Listen Promos.
Camrose

Stingray Radio operates 2 radio stations in Camrose, Alberta.  CFCW is a heritage, traditional country music station.  It has a large coverage area, serving much of rural Alberta.  CFCW-FM is a Country station featuring a new country format.
Programming samples:

· Throughout 2022: The Ukrainian Zabava Program has been a staple on CFCW for over 30 years. It airs every Sunday night. The spoken word is in both Ukrainian and English. The music is all in Ukrainian.
· Featured three Indigenous-owned businesses in Alberta on National Indigenous People’s Day – Whiskey Jack Art House, Fat Man Little Kitchen, and Kookums House.

· CFCW’s Website features the Equality Page under our Community section.

· Featured a new Woman in Ag every Thursday.

· 90 second vignettes all month for National Indigenous History.

· Edmonton Riverhawks showing their special Jerseys for the night dedicated to Every Child Matters.
· Calgary Stampede officials say the annual July event will this year feature one of the largest competitive powwows in Canadian history.

· A one-million-dollar program to train Indigenous youth for work in the plant-based food processing sector is being set up in Saskatchewan.

· PSA inclusion for the Larry Gibson Memorial Fun Run/Walk for Special Olympics in Camrose.

· Indigenous Languages Day.   On-air, we played some audio from Sol Mamakwa, the MP for Kitwetinoog talking about the day.

· CFCW promoted the Donny Lee concert on March 18th, a fundraiser for the Edmonton Food Bank.

· Greek Cultural Festival is on this weekend in Edmonton, including food and dance.

· Canada Post is releasing four new stamps today, in the hopes of showcasing truth and reconciliation through Indigenous artists. These will be the first in an annual series to mark the National Day for Truth and Reconciliation.

· "Indigenous Celebration Night" at Rogers Place. Indigenous leaders and community members will be on hand, including entertainers, artists, educators, and business owners. Turtle Island Oilers merchandise will be for sale with net proceeds going to the Bent Arrow Traditional Healing Society and Inner-City Youth Development.

· The Edmonton International Airport is going to take part in the "Hidden Disabilities Sunflower Program" to help people with hidden disabilities. It's an international program that provides sunflower branded items that passengers can discreetly wear to indicate they may need additional support, help, or simply more time. Officials say invisible disabilities can be physical, mental, or neurological. 
Central Alberta Region
The Central Alberta Region includes the following Stingray Radio stations in the respective markets:

Market

Station

Format
Red Deer

CKGY-FM

country

Red Deer

CIZZ-FM

rock

Brooks

CIBQ-FM

country

Brooks

CIXF-FM

classic hits
Drumheller

CKDQ-AM

country

Stettler

CKSQ-FM

country

Blairmore

CJPR-FM

country
Wetaskiwin

CKJR


oldies

Central Alberta is an agriculture-based economy, supplemented by moderate oil activity.  The markets are all small, with a significant rural flavor.  Agriculture and weather play a significant role in the daily lives the residents.  As a result, their programming has a heavy focus on local news, weather, and community events. In serving the interests of our diverse audience, our initiatives in this region contain a strong Indigenous element. 
Programming samples:
· Truth and Reconciliation Day – the importance of listening to indigenous voices and representing the day. 
· Canadian Willie O’Ree, the NHL's first black player who entered the league in 1958 and the Hockey Hall of Fame in 2018, will have his No. 22 jersey retired by the Boston Bruins.

· Ashley Callingbull to be first Indigenous woman in Sports Illustrated Swimsuit edition.

· Red Deer Catholic Regional Schools announced the acquisition of a two-year Indigenous Languages grant through the Department of Canadian Heritage.

· Waskasoo Seepee Traditional Pow Wow, including Indigenous craft vendors.

· Premier Jason Kenney announced the expansion of “opportunities for Indigenous investment in major agriculture, telecommunications and transportation projects and related infrastructure.”

· Red dresses will hang around Red Deer on May 5 to mark the National Day of Awareness and Action for Missing and Murdered Indigenous Women and Girls.

· Red Deer’s first-annual Afro-Caribbean cultural celebration.
· Wetaskiwin station airs the following weekly ethnic programs:

· Sunday 3:30pm – 5:30pm – Augarela Portuguesa show

· Monday-Friday 6pm–9pm – Radio Sangsuran (East Indian music, news, and information)

Eastern Alberta Region
The Eastern Alberta Region includes the following Stingray Radio stations in the respective markets:

Market

Station

Format
Lloydminster

CKSA-DT

Independent – Global programming
Lloydminster

CITL-DT

Independent - CTV programming
Lloydminster

CKSA-FM

country

Wainwright

CKKY-FM

classic hits
Wainwright

CKWY-FM

CHR
Cold Lake/

CJXK-FM

classic hits
Grand Centre

St Paul

CHSP-FM

country

Bonnyville

CJEG-FM

CHR
Lac La Biche

CILB-FM

classic hits
 Programming samples:
· African American author and musician Jackiem Joyner zoom interview.

· Discussions with the Lloydminster Native Friendship Centre.

· Spoke with Co-founder of Breaking the Silence, Jag Atwal, (Indian) about the annual walk to spread awareness on mental illness.

· Local Filipino singer Rafi Jag spoke about his new EP and recent competition wins.

· Interviewed co-organizer of the Pinoy Fiesta, Jonah Alejandro.
· Ceremonies held for National Peoples Indigenous Day at Jack Kemp Community school and how they were showing children the importance of the culture.

· Interview with African American country artist, SACHA.

· Kids learning First Nations games at Bishop Lloyd Middle School, spoke with Lamarr Oksasikewiyin, an Indigenous Land-Based Teacher.

· National Red Dress Day"---which is dedicated to honouring Missing and Murdered Indigenous Women and Girls. Several communities across the country are holding events or creating displays that feature the hanging of red dresses.
· Bonnyville Friendship Center Cree Language & Culture Workshops.   PSA ran on CJXK & CJEG, plus had the info on our websites.

· Heritage Day in Lloydminster.  Cut ins & social media posts on CKSA saluting the different cultures of Lloydminster.
· On air interview with Indigenous singer/songwriter, Jade Turner.
· Traditional Metis flag was being raised at Barr Colony School, spoke with an Indigenous youth named Grizzly Bear, who was a traditional dancer during the ceremony.

North-West Alberta Region
Market

Station

Format
Edson


CFXE-FM

country
Hinton


CFXH-FM

country
Hinton                      CFHI-FM                 
classic hits
Whitecourt

CFXW-FM

classic hits
Athabasca

CKBA-FM

classic hits
High Prairie

CKVH-FM

country
Slave Lake

CHSL-FM

classic hits
Westlock

CKWB-FM

country
Programming samples:
· Driftpile Pow Wow.   Community event mentions on both CHSL & CKVH, plus mentions in newscasts.

· Two of the best Indigenous dancers from Alberta will be performing at the Canadian Finals Rodeo half time show. Their music will be provided by one of the top First Nations DJs in the country.
· Indigenous Veterans Memorial Day.  Ran news stories, vignettes & social media posts on all stations throughout the day.
· A Day To Listen.   All stations took part in remembering those who survived the residential school system & those who didn’t make it home.  Also celebrating the culture of our Ingenious Friends.
· International Women’s Day.  Played 100% Female artists on all stations in Rural Alberta.

· Ryan Reynolds and Blake Lively have donated 500-thousand dollars towards an initiative to get clean drinking water on all First Nations.

· The feds plan to put more than 35-million dollars towards supporting Indigenous communities and groups while the Pope is in the country.  It will be for community-led activities----and so survivors of residential schools are able to travel.  Some will be used to translate events into Indigenous languages.
· National Red Dress Day"---which is dedicated to honoring Missing and Murdered Indigenous Women and Girls. Several communities across the country are holding events or creating displays that feature the hanging of red dresses.
· Local indigenous author Shelly-Ann Wieringa is hosting a podcast where she talks about her life and residential schools.
Moncton 
Stingray Radio operates 2 radio stations in Moncton.  CJMO-FM is a classic rock station and CJXL-FM is a country station.  The Music Director of CJXL-FM, Shilo Bellis, who has been fully blind since birth, is one of the most-respected Music Directors in Canadian country music radio.
Programming samples:

· Boston Bruins will officially retire Willie O’Ree’s #22 jersey in a special ceremony that will air live on Sportsnet. Born in Fredericton, Willie made his NHL debut with the Boston Bruins becoming the first Black player in NHL history.

· NB Sports Hall has Black History Month exhibit.
· Canada has 11 medals at Paralympics.
· Hundreds gathered on Saturday to celebrate the 30th anniversary of Eskasoni’s annual competition Pow Wow.  The largest Mi’kmaq community in the world welcomed visitors from far and wide for 2 days of dancing, drumming, and singing.
· Officials with the C-N-I-B in Moncton are welcoming new changes on Codiac Transpo buses. The new upgrades include audible and visual information about bus stop and transfer points, which will help passengers with sight loss.
· New Brunswick para swimmer Jesse Canney has won New Brunswick’s first medal of the Canada Games in the Niagara Region.
· Ryan Francis, a 27-year-old Mi’kmaq man, is one of 3 finalists for the NHL’s Willie O’Ree community hero award for his work with the Nova Scotia-based Indigenous Girls’ Hockey Program.

· Red Shirt Day is a day for everyone to show support for persons and families who are living with disabilities. Red Shirt Day also celebrates the achievements of people living with disabilities and is a commitment to help create a fully accessible and inclusive society that values the contributions from people of all abilities.
· Elsipogtog First Nation nurse is 1 of 4 nurses honored with national Excellence in Nursing Award.
· Dieppe swimmer, Jonathan Henry won seven gold medals at the recent World Down Syndrome Swimming championships in Portugal!
Fredericton/Saint John/Miramichi
Stingray Radio operates 2 stations in Fredericton, CFRK-FM, a country station, and CIHI-FM, a classic hits station. It also operates CHNI-FM in Saint John, broadcasting in the mainstream rock format. And it operates CHHI-FM in Miramichi which broadcasts in the classic hits format.

Programming samples:

· The First Nations, Inuit, and Metis delegations will be having their final meeting with the Pope. 
· Hundreds of people turned out to Journey Church yesterday for a gathering in support of Ukraine. 
· Mi’kmaw has been proclaimed as Nova Scotia’s first language both by provincial legislation, and through an Indigenous ceremony.
· The province is putting three million dollars over five years into Sandpiper Ventures, which is a capital company aimed at investing in women-led businesses in Atlantic Canada. 
· Plans for a new Indigenous Cultural Centre were revealed. The Federal government will fund the Awitgati Longhouse and Cultural Centre. 
· Black history month. 
· Day for Truth and Reconciliation. Stations participated in A Day to Listen. 
· Saint John has rolled out the red carpet for an all-female crewed racing yacht. The crew is hosting a week of activities to promote women’s education.
· The Summer Soulsa Festival is taking place in Fredericton. It is billed as Atlantic Canada’s largest Afro Caribbean, Latin, and African music festival.
· Rewind 95.9 on air interview with one of the officials from Autism Resources Miramichi and a young man with Autism who has been helped by the organization.

· Each "player of the game" winner at the World Jr Hockey Championship will receive a package that includes a hand-painted stick, each uniquely decorated with Wabanaki symbols. One of the artists featured on the sticks is Emma Hassencahl-Perley, a Wolastoqey artist from the Tobique First Nation.
Charlottetown
Stingray Radio operates 2 radio stations in Charlottetown.  CHTN-FM is a classic hits station and CKQK-FM is a CHR station.

Programming samples:

· Several Canadian Olympic and Paralympic medalists were part of the opening ceremonies at Rogers Centre including PEI’s Mark Arendz who displayed his four Paralympic medals in biathlon and cross country.
· Hockey PEI has officially joined the Maritime Major Female Hockey League.
· A group of Ukrainians and their supporters took part in a special ceremony at Charlottetown City Hall to mark that country's Independence Day. It's been 31 years since Ukraine separated from the former Soviet Union.
· The federal government has raised the Survivors' Flag on Parliament Hill to honor Indigenous Peoples who were forced to attend residential schools.
· The Black Cultural Society of PEI is celebrating Black History Month with several events including panel discussions, lectures, and community chats where people within the community will speak about certain topics related to the theme, culture, heritage, and their lived experiences.
· Canada will spearhead a 10-year drive by the United Nations to revive and protect worldwide Indigenous languages.  The global task force, which will continue until 2032, includes Inuit, First Nations, and Metis representatives from Canada.
· The Vancouver Canucks hired their first-ever female assistant GM, Emilie Castonguay.
· Native Council of PEI is offering first language and drumming lessons.
· Construction has started on the new Tremploy Skills Development Centre, which will provide vocational training and support services for individuals with intellectual disabilities.
· June 21st is National Indigenous Peoples Day – a day for all Canadians to recognize and celebrate the unique heritage, diverse cultures and outstanding contributions of First Nations, Inuit, and Metis peoples.
· 24 organizations have been announced as recipients of a total of $500,000 in funding from the provincial Gender, Equity, Diversity, Inclusion (GEDI) and Community Enhancement Program. It supports projects and initiatives that directly contribute to making PEI a more inclusive province.
Halifax
Stingray Radio operates the 2 radio stations CFRQ-FM and CKUL-FM in Halifax.  CFRQ-FM is a classic rock station, and CKUL-FM is a soft adult contemporary station.  
Programming samples:
· The largest gathering of its kind for Black Canadians will converge on Halifax. The National Black Canadians Summit is being hosted by the Michaëlle Jean Foundation.

· Hundreds gathered on Saturday to celebrate the 30th anniversary of Eskasoni’s annual competition Pow Wow.  The largest Mi’kmaq community in the world welcomed visitors from far and wide for 2 days of dancing, drumming, and singing.

· On September 30th, CFRQ participated in A Day To Listen – a 12-hour broadcast where the airwaves were handed over to 2 Indigenous hosts sharing stories and thoughts on Indigenous experiences, and a path toward reconciliation and understanding.

· Legislation has been introduced to recognize Mi'kmaq as the province's first official language. There has been a language resurgence with both youth and adults actively in pursuit of restoring their language and culture, and Mi'kmaq educators say this legislation will help strengthen that.

· Founded by firefighter Andréa Speranza, Camp Courage has been giving young women an introduction to careers in the emergency services field since 2006.

· Deborah Cox, Guyanese descent, is the first Black woman to be inducted into the Canadian Music Hall of Fame and was honored at the Junos.

· Canada has joined a global Indigenous trade forum that International Trade Minister Mary Ng says will help First Nations entrepreneurs benefit from free trade agreements. There are more than 50,000 Indigenous-owned businesses in Canada, and they contribute close to $30 billion to the economy each year.

· Elizabeth Bonker is a non-speaking student with autism, whose classmates picked her to give the graduation address, and used a text-to-speech computer program to deliver her moving speech.
· A group of Indigenous fashion designers and models were invited to the prestigious New York Fashion Week.  People were taking photos, as well as learning more about their designs and culture.
· The Royal Canadian Mint teamed up with the National Centre for Truth and Reconciliation, Indigenous artists, and survivors to create a keepsake that acknowledges the truths and traumas behind the residential school system. On one of side of the coin, “Every Child Matters” is written in English and French, Footprints appear on each side, representing ancestors walking with younger generations. In the center, orange handprints form the shape of a sun.
· Nicole Mann is making her-story! Yesterday, she officially became the first Native American woman to fly into space, landing at the ISS.

· Teen Alison Appleby recently won a teen pageant title. The 17-year-old, who lives with autism and epilepsy, accomplished what she once considered the impossible by competing in a pageant as a disabled person — and winning.
Sydney, Nova Scotia

Stingray Radio operates two stations in Sydney. CHRK-FM is in a CHR format, while CKCM-FM is a country formatted station.
Programming samples:
· Graham Marshall, a counselor with Membertou First Nation in Sydney continues to lend his voice to a HOT legal ID, declaring our station as being a part of Unimaki, the ancestral home of the Mi’kmaq.

· The newly hired Mi'kmaw language instructor at CBU hopes to carry on mother's legacy, teaching conversational Mi’kmaw for both beginner and intermediate speakers and Mi’kmaw literacy.
· The Every Woman’s Centre in Sydney is gearing up to host the 44th annual International Women’s Day concert.
· Ukraine's president Volodymyr Zelenskyy says he thanked Prime Minister Justin Trudeau for the significant support.
· The federal government’s proposed 2022 budget includes millions for a first-of-its-kind Indigenous-led water authority to assume responsibility for water systems in First Nations communities.
· Membertou First Nation Chief Terrance Paul is being awarded an honorary degree from Dalhousie University. Paul is being recognized for guiding the Membertou First Nation in Cape Breton through an economic, social, cultural and governance transformation over the last four decades.
· Hundreds of people gathered to celebrate the 30th anniversary of Eskasoni's annual powwow in Nova Scotia.
· School teachers and other educators are in Cape Breton this week learning from Mi'kmaw elders and knowledge keepers. Rather than books, they're tending to bonfires, and class concerts have been traded in for powwows with traditional dancing and drumming at the camp, known as Bringing Back the Mi'kmaw Way.
· Stephanie Smith, amputee, of North Sydney and Kevin Penny, paraplegic of Halifax, are competitors taking part in the 2022 Mobility Cup Regatta.
· The latest census data released yesterday shows that the Atlantic Provinces have become magnets for immigrants, mainly from China and India.
· Rita Joe, a Mi'kmaw poet from Eskasoni and We'koqma'q First Nations in Cape Breton Island, is being recognized during provincial Heritage Day 2023. Joe published her first collection of poetry in 1978 before going on to publish six more works and earn many honors.
Kentville, Nova Scotia

Stingray Radio operates CIJK-FM Kentville in a rock format.  

Programming samples:
· Promoted Light It Blue for Autism awareness.
· Rewind 89.3 presented the Devour The Food Film Fest – they had indigenous programming and we aired multiple interviews around it.
· Prom Dress resale fundraiser in support of Rowan’s Room Developmental Society, an organization that helps children with autism, sensory defensiveness, or other challenges.  

· PSAs for The Henry Armstrong Award, which is a newly launched bursary and mentorship program, created to develop, elevate, and support Indigenous artists within the Canadian music industry.
· Promoted on air and online fundraiser to purchase wheelchair equipment for a local child, who has spinal muscular atrophy.
·  PSAs for the Alan Syliboy and the Thundermakers show. Syliboy is Canadian Mi’kmaq artist from the Milbrook First Nation.
· National Indigenous Peoples Day, celebrating the heritage, cultures, and contributions of First Nations, Inuit, and Metis people. 
· 9th Annual Fundraising Golf Tournament for Berwick Paralympic Hopeful.

· Mi’kmaw is now officially recognized as the Nova Scotia’s first language. A ceremony was held yesterday to sign the proclamation of the new Mi’kmaw Language Act.

· The station played all women artists for International Women’s Day. Also featured stories and clips from notable women around the world. Locally, a diverse group of women were invited to share their thoughts. 

· Interview with Russell Grosse, executive director of te Black Cultural Center for Nova Scotia about the virtual opening of African Heritage month. 

· A Day To Listen” - In recognition of the National Day for Truth and Reconciliation on September 30th.
           The Gord Downie & Chanie Wenjack Fund (DWF) is proud to partner once

           again, with major media outlets and radio stations throughout Canada. DWF

           aims to build cultural understanding and create a path toward reconciliation

           between Indigenous and non-Indigenous peoples. 
New Glasgow, Nova Scotia

Stingray Radio operates two radio stations in New Glasgow, CKEC-FM and CKEZ-FM. CKEC-FM broadcasts a Hot AC format, while CKEZ-FM operates in the classic rock format.  
Programming samples:
· Today is Martin Luther King Jr. Day south of the border, a day to honor this activist for his role in advancing civil rights using nonviolent civil disobedience. In Canada, we have the Viola Desmond Day.
· Virtual celebrations began today for African Heritage Month with a provincial proclamation and poster unveiling ceremony.  The provincial theme, Through Our Eyes: The Voices of African Nova Scotians, recognizes the legacies of people of African descent through first voice, lived realities, and experiences.
· Feb. 1 marks the Lunar New Year 2022!  Every Lunar New Year is linked to one of 12 zodiac animals, and 2022 is the Year of the Tiger.  Tigers are considered courageous, assertive, and generous.  Lunar New Year is one of the biggest celebrations of the year for those of Asian heritage, involving games, traditional clothing, lucky money, and lots of delicious food.
· Halifax director Ben Proudfoot has won the best documentary short Oscar for “The Queen of Basketball.” Proudfoot’s film centers on the story of Lucy Harris, the only woman to be drafted by the NBA and the first Black woman inducted into the Basketball Hall of Fame.
· A portrait of the first Black woman elected in Nova Scotia, has been added to the walls of the provincial legislature.  Yvonne Atwell was elected in 1998 as part of what was considered a breakthrough election for the N-D-P in Nova Scotia.
· One of three federally chartered flights bringing Ukrainian refugees to Canada will land in Halifax.
· For the entire month of June, both stations ran pre-produced vignettes highlighting the accomplishments of Indigenous peoples in Canada for National Indigenous Month.
· The Special Olympics Nova Scotia Provincial Summer Games are being held this weekend at St. F X University in Antigonish.
· Halifax is home to a new art installation honoring Black Canadian civil rights activist Viola Desmond.
St John’s, NL
Stingray Radio operates 4 radio stations in St John’s, NL.  VOCM is a news-talk/classic hits station, VOCM-FM is a classic rock station, CKIX-FM is a CHR station and CJYQ is a country and traditional Newfoundland music station.
Other Newfoundland and Labrador Stations
Market

Station

Format
Clarenville

CKVO-AM

news/talk, classic hits
Clarenville

CKLN-FM

country

Marystown

CHCM-AM

news/talk, classic hits
Carbonear

CHVO-FM

country

Corner Brook

CFCB-AM

news/talk, classic hits
Corner Brook

CKXX-FM

classic rock
Goose Bay

CFLN-FM

country
Grand Falls

CKXG-FM

classic rock
Grand Falls

CKCM-AM

news/talk, classic hits
Gander

CKXD-FM

classic rock
Gander

CKGA-AM

news/talk, classic hits
Stephenville

CFSX-AM

news/talk, classic hits
Programming samples:

 
· The Nunatsiavut Government has announced the election of Melva Williams as First Minister for the Nunatsiavut Government. 
· A new program has been launched to help people with disabilities access adaptive technology.
· The St. John’s Status of Women Council is eagerly awaiting more details on proposed pay equity legislation to be introduced this fall.
· Congratulatory messages are pouring in for a para-athlete who won Team NL's only medal in week 2 of the Canada Games.
· Be Cool for Autism Day a time to wear your sunglasses and raise money and awareness for the Autism Society.
· Three new Mi'kmaw Language resource centres are opening this month on the West Coast and Central, the first of their kind on the island.
·  Memorial University is hosting its first-ever conference on women in leadership.
· Satnam Singh, an Indian professional wrestler has made his debut for one of the world's largest pro wrestling companies.
· The first all-female cardiac surgery OR team in this province's history has been assembled at the Health Science Centre in St. John's.
· The Canadian Hard of Hearing Association Newfoundland and Labrador has announced the return of its scholarship program, helping students with hearing loss or an auditory processing disorder.
· A job fair in support of Ukrainian refugees in the province yesterday is being heralded as a success.
· A celebration in recognition of Canadian Multiculturalism Day is taking place at the St. John's Farmers' Market today.
· Interview with Diane Bergeron, legally blind, about CNIB Guide Dogs.
· PSA for Tombolo Multicultural Festival NL event on Canadian Multiculturalism Day.
· Shane Cashin Canadian Council of the Blind – White Cane Week.

· 12 hours of programming for Truth and Reconciliation Day 2022.

· History was made at the Royal St. John’s Regatta this morning as for the first time ever women’s teams rowed the long course.
· A Mi'kmaw artist will be creating a mural for Truth and Reconciliation Day.
· Dr. Donna Kimmaliardjuk, she is Canada’s first Inuuk Cardiac Surgeon.
· A fundraiser is planned for tomorrow in Gander to increase awareness about Parkinson's disease and raise funds for the World Parkinson's organization.
· the 17th anniversary of the creation of Nunatsiavut and the establishment of self-government for the Inuit of Labrador.
· Canada’s National Para Hockey Team Training Camp featuring local Paralympian Liam Hickey.
Recruitment, Hiring and Retention

Employment Practices
Stingray Radio maintains a comprehensive Human Resources Manual that is available to all employees and individuals seeking employment with Stingray Radio.  All aspects of our Employment Practices are contained in this document.

Recruitment

Stingray Radio adopts Employment Practices that have as their foundation the principles of equity, merit, and accommodation.  Stingray Radio recognizes its responsibility as an employer to create an environment of equality in the workplace such that no employee is denied employment opportunities or benefits for reasons unrelated to ability.  It also recognizes the need for measures to correct any conditions of disadvantage in employment experienced by women, indigenous peoples, persons with disabilities and members of racialized groups as defined by the Employment Equity Act.  Stingray Radio’s recruitment policies ensure that specific measures are taken to ensure equity and accommodation in our hiring practices.
Hiring

All employees joining Stingray Radio are provided with an orientation package that includes:
1. Stingray Radio Human Resources Manual

2. Stingray Radio Best Practices for Cultural Diversity

3. Employment Equity documents

4. Stingray Radio’s Harassment & Violence Prevention Policy
5. Stingray Radio Code of Business Conduct and Ethics

6. Tour of their facility, business overview discussion and instruction on station policy.

The orientation is intended to remove or reduce potential obstacles to success and welcome the employee to the team.  The documents are made available to the new employee so that all employees are made aware that our company is committed to providing and maintaining a workplace that ensures that all employees of Stingray Radio are treated with dignity and respect.  Stingray Radio strives to create a work environment that encourages diversity as a means of fostering an accepting, inclusive and open culture where talents and ideas are freely exchanged.  Stingray Radio will not tolerate behavior that may be considered discriminatory or harassing. In 2022 all Stingray staff and managers took part in mandatory training on how to  identify, report, and prevent harassment, discrimination, and violence in the workplace.
Retention and Career Development
Stingray Radio recognizes our employees as our most valuable resource.  The success of our organization is dependent upon the investment we make in our people at all levels of our company.  Both formal and informal training are provided throughout our organization.  Consideration is given to all employees, based on merit and opportunity for individual growth.  Following is a sample of some the Career Development activities offered by Stingray Radio to promote the advancement of its employees.
1. Regional meetings are held annually in the programming and sales disciplines to keep management and staff abreast of trends and issues affecting the broadcasting industry.  These sessions also serve as an opportunity for the exchange of ideas and best practices. 
2. Weekly conference calls are conducted with senior management, programming managers and sales managers to monitor current progress and future personnel needs in their respective disciplines at the individual business units.

3. In addition to professional development sessions sponsored by Stingray Radio, the company also encourages employees to enroll in courses offered by government agencies, professional associations, and post-secondary institutions.

4. Attendance at conferences, trade shows and workshops are sponsored and encouraged by Stingray Radio to exchange experiences and interact with other media personnel outside of the company. 
5. Stingray Radio’s corporate office employs senior executive personnel in each operational discipline. These individuals act as a resource to station personnel.  They are available virtually on site at the discretion of the station management to provide mentorship, training, and expertise to employees.
Stingray Radio Initiatives
Stingray Radio recognizes the many opportunities that a diverse society presents in building a successful team of broadcasting professionals.  The vast array of perspectives that come with a diverse workforce provide for a collaborative environment.  The result is a dynamic organization capable of meeting the challenges of an ever-changing world. To shape our recruitment activities to today’s labour market, Stingray Radio engages several initiatives including the following examples:
1. Stingray Radio conducts annual training for all managers on performance management with a focus towards giving better feedback and supporting employees towards achievement of their short and long term goals. 

2. Stingray’s formal orientation program ensures that all new hires, from part time casual to full time and senior positions get access to all the information and resources they need and have available.

3. This year Stingray deployed Officevibe – an employee engagement system that includes weekly pulse surveys, anonymous feedback mechanisms, and a Good Vibes program that encourages colleagues to publicly recognize each other.
4. Program Director, Troy McCallum was opening speaker for Ontario Association of Broadcasters “Career Day” on Feb. 7, speaking to 100’s of students from many diverse backgrounds.
5. Toronto 93.5 Program Director, Crosby McWilliam, participated in an industry panel at Ryerson/TMU speaking to a diverse group of broadcast students.
6. In October, CIHT Ottawa, hosted 10 teens from the Children’s Hospital of Eastern Ontario (CHEO).  The group of teens are part of a program at CHEO that supports teens with depression and high anxiety.

7. CKKO staff volunteered making and loading hampers at the Central Ok Food bank to make sure those in need received support.

8. In May, CIHT Ottawa, invited a Grade 12 student from St. Josephine High School who is a member of a racialized group to come in and record a One Ottawa PSA to raise awareness about food insecurity.  This was a project near and dear to the student as she volunteers with an organization that works with children from low-income areas. 

9. Vanessa, from CKZZ Z953, was involved with students from Seneca College providing air checks for students. Students were sent feedback on their demos.

10. Ocean 100 / Hot 105.5 General Manager Jennifer Evans attended and graduated from a prestigious program at a conference in Nashville.  Jennifer represented parent company Stingray at the 14th annual Rising Through the Ranks program.  The program is focused on helping further develop the skills and knowledge of women who are in radio management or aspiring to move into management positions in the radio industry.  One of the groups behind the program is Mentoring and Inspiring Women in Radio.
11. Our Cultural Diversity coordinator maintains a database of over 100 educational institutions, employment agencies and associations representing indigenous peoples, persons with disabilities and members of racialized groups. All Stingray Radio job postings are sent to these organizations by our Cultural Diversity coordinator. These organizations operate both in markets where Stingray Radio stations are present as well as in markets where Stingray Radio does not operate, to reach potential candidates that we may not be currently accessing.
Stingray Radio Workforce

In terms of our workforce, it is Stingray Radio’s objective to achieve levels of representation among indigenous peoples, persons with disabilities and members of racialized groups commensurate with the levels existing in each province as provided by the Statistics Canada Workforce Availability data.  We monitor this data and communicate both the existing data and the objectives to all employees within Stingray Radio with recruiting responsibilities.  An incentive plan that includes Employment Equity targets is incorporated at the General Manager level and is designed to encourage our senior managers to improve representation of women, indigenous peoples, members of racialized groups, and persons with disabilities. Progress is monitored and reported to the General Managers on a quarterly basis.
The following table indicates the present status of our workforce as filed with Employment and Social Development Canada on June 1, 2022. 
	Stingray Radio
	 
	 
	 
	 
	 

	2021 Workforce Data
	Total Employees
	Women
	Indigenous Peoples
	Persons with Disabilities
	Members of Racialized Groups

	
	
	
	
	
	

	Alberta
	144
	46
	4
	6
	6

	Ontario
	91
	30
	2
	5
	11

	All Other Provinces
	410
	151
	16
	18
	27

	Totals
	645
	227
	22
	29
	44

	 
	 
	 
	 
	 
	 


On a quarterly basis, we report our Employment Equity staffing numbers to our Employment Equity committees who disseminate to staff so that our entire workforce may track our progress in improving representation within our workforce.

On an annual basis we prepare comparative data and communicate both the current status and the objectives for each region to all employees within Stingray Radio who have recruiting responsibilities.  Management is responsible to ensure that recruitment practices are modified as necessary to improve representation in their region.
Internship, Mentoring and Scholarships
Stingray Radio employs a number of tools to enhance the career development of its employees.  These career development opportunities are made available on a fair and equitable basis to all employees and are based solely on abilities.
1. Where formal external training or educational programs are deemed beneficial and suited to an individual in the advancement of his or her career, Stingray Radio underwrites all costs and time off that may be required.

2. Stingray Radio funds the membership in all professional associations relevant to an employee’s field of expertise. 
Community and Outreach Activities
Support for Artists who are members of a Racialized Group
One of the pillars of the Commercial Radio Policy 2006 is the responsibility of radio broadcasters to provide airplay to, and to promote emerging Canadian artists and their music.   Stingray Radio appreciates the necessity of a continuous stream of new musical content as a key to the long-term success of the music industry in Canada.  To this end, Stingray Radio promotes airplay for established and emerging artists among its stations.  Where possible, we identify artists from diverse backgrounds for airplay that represent Indigenous peoples, persons with disabilities and members of racialized groups.  Appendix A provides a sample list of emerging artists from diverse backgrounds receiving airplay on Stingray Radio stations.
Canadian Content Development Activities

Paragraph 135 of the Commercial Radio Policy 2006 identifies the broadcasters’ commitment to the development of Canadian Content as one of the corporate aspects to be incorporated when considering cultural diversity in radio. At Stingray Radio, we recognize that the success of our Cultural diversity initiatives relies on the integration of initiatives throughout all aspects of our business.  Within our CCD commitments, we make every effort to ensure that CCD initiatives undertaken benefit individuals and organizations representing diverse peoples in Canada. In 2022, Stingray Radio took direct action to ensure that the CCD initiatives we financially supported were reflective of Canada’s diverse culture. From coast to coast, we proudly lent our voice and our resources to a number of very important initiatives.

Honey Jam celebrated its 27th year in 2022 with financial help from Stingray Radio. This unique program aims to amplify the voices of young female talent in Canadian music, with a particular focus on Black musicians. Artists like AshaLee, Sofinari, Zamani, and JUNE 6XTEEN were showcased at the legendary El Mocambo club in Toronto on August 18, 2022. While the August showcase represent the pinnacle of the program, the Honey Jam program is a year-round talent develop program that facilitates song writing camps, industry knowledge workshops, and mentorship cafes. Honey Jam creates important space for hundreds of female artists every year. 

On the east coast, Stingray is an ongoing supporter of the East Coast Music Association. While the focus on ECMA tends to be on their high-profile annual awards show and weekend conference, the organization works tirelessly throughout the year to advance east coast music. One of their recent initiatives is called “Breaking Down Racial Barriers”, a four-part roundtable discussion on breaking down anti-Black racism in Canada’s music and entertainment industries. The discussions not only provided education and enlightenment, but created an action plan to be shared with peer and partner groups to foster change in the industry.

Thousands of kilometers west, Music BC benefited from Stingray CCD funding to bring the ARC program to life. The ARC program strives to take British Columbian music global by providing mentorship, guidance, connections, and opportunities to BC-based musicians. Some of this 2022 participants that represent diverse cultural backgrounds include Asian-Canadian solo artist Serena Sun, multi-racial band Post-Modern Connection, and Black performers JJ Adrian, Nicky Mackenzie and Missy D. Indigenous rising stars Nimkish and Desrirée Dawson were also prominent participants in 2022.

Beyond those three programs, Stingray also worked collaboratively with each CCD recipient to reinforce the need for diversity reflection in their initiatives. All of our partners were enthusiastically supportive of this request, and we look forward to working together with all of them in the 2023 broadcast year and beyond. 

Industry Outreach Activities
Support of Canadian Broadcast Standards Council
One of the basic responsibilities of the CBSC is to ensure, through self-regulation, the adherence by broadcasters to the Equitable Portrayal Code, released by the CRTC in Public Notice 2008-23.  The first stated principle of the code is to ensure that the portrayal of the identified groups is comparable to, and reflective of, their actual social and professional achievements, education, contributions, interests, and activities.  Stingray Radio fully supports the role of the CBSC by adhering to the various codes.  
Station Community Outreach Activities

As a responsible broadcaster, Stingray Radio has several methods it engages to ensure that it reaches out to the industry and the communities it serves.  Each market is required to engage in at least one outreach project each month. 
1. Taking leadership roles in the community  
Because on-air broadcasters are professionally trained in public speaking, we are often called upon for public speaking engagements.  Stingray Radio encourages this activity amongst its on-air staff, and particularly when there is a social benefit to the audience.  Following are a few examples:
	


· Charlottetown’s Corey Tremere was the Master of Ceremonies for the Special Olympics PEI Enriching Lives Gala, while Kirk and Darcy were the hosts for the event’s silent auction, and Scott provided the voiceover narration for the videos used during the event.  It’s the signature fundraising event for Special Olympics PEI.
· Kelowna, K96.3 sponsored Peak Pride, the world’s largest and freshest collection of winter pride events, produced by Rebellious Unicorns.
· CKKO sponsored and attended the Okanagan Dream Rally event. It is an exotic and sports car rally that brings together kids in need with raising money for charity. 

· CIHT attended the Summer Solstice Indigenous Festival.

· VOCM hosted a Radio thon in aid of the Canadian Cancer Society. 

· CIHT sponsored HOPE Beach Summerfest, which raises money to support local Charities. This year the charities benefiting were Youville Centre, Children at Risk, The Snowsuit Fund, and the Caring and Sharing Exchange. 

· CIGM hosted International Women’s Day, featuring local women in the community, and only playing female artists.
· CFCW sponsored the Children of Ukraine Benefit at the Winspear through website, liners, newsletter, and contesting, raising money for Children's hospitals in Ukraine.
· CFCW sponsored the 17th Annual Curtis Anderson Courage Canada Trail Ride for Brain Injury Awareness.
· CFCW, was on location for the day at the Kikino Metis Settlement to promote the 32nd Kikino Cultural Celebration Days & Rodeo at the Silver Birch Resort.
· Stingray Radio Halifax became the presenting radio partner for the 2023 North American Indigenous Games in Halifax. Stingray Radio will share Indigenous stories of excellence, culture and language throughout the games.  In 2022 every Stingray radio station launched a webpage dedicated to the games.  
· CHRK/CKCH had a 4-hour remote from the Membertou Sport &
Wellness Centre, promoting National Aboriginal Hockey Championships and interviewing participants and councilors. 
· Rewind 893 attended the Flower Cart Group BBQ fundraiser. The Flower Cart Group provides training and employment to adults considered to have an intellectual disability. 
· K-Rock attended a number of events as part of our Summer Roadshow ‘Rock The Road’ campaign which highlighted the cultural diversity of our province, including events at the St. John’s Tombolo Multicultural Festival 2022.

· Hot 99.1 attended the St. John’s African Roots Festival.

· CHNL hosted the Kweseltken Farmers and Artisan Indigenous Market.
· K96.3 Kelowna sponsored Families feeding Families. $8586 was raised for the salvation army to feed people in need.

Following are sample excerpts that we received because of our community and industry outreach and programming activities:                   
Involvement with Educational Institutions/Community Groups

Feedback from Precious, who voiced our One Ottawa PSA to increase awareness around food insecurity in our community (specifically in the low-income areas she volunteers in):

Hi Josie & Jamie,

Thank you, Thank you, Thank you!

Thank you for helping me with my school project in such a fantastic way, while also raising awareness about food insecurity in Ottawa. Words cannot express how appreciative I am.

You guys are definitely the hottest station in Ottawa!

Precious

Supporting Local Charities - Ottawa

Hello,

My name is Peter Embleton and I am the Deputy Director of the Youville Centre in Ottawa. Youville Centre supports pregnant adolescents and young mothers (from 14 to 25 years of age), with a variety of services; Child Development Program, Counseling and Support, and the ability to finish their high school education.

I am reaching out to you to say – Thank You! Your company was a sponsor for the Hope Volleyball Tournament. In supporting Hope, you are also supporting the work we do at Youville Centre. You are helping pregnant adolescents and young mothers create a better future for themselves and their children. On behalf of our Executive Director, the Staff, our mothers, and their children – Thank You!

With Gratitude,

Youville Centre

Peter Embleton M.Ed., B.Ed., B.Sc.

Deputy Director
Youville Centre

150 Mann Ave., Ottawa

On. K1N 8P4

P: 613-231-5150  ext 128

M: 613-804-2188

www.youvillecentre.org

A Thank you Note from Harmony House:
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International Women’s Day
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International Day Against Homophobia, Transphobia, and Biphobia
Ryan Hobson, reached out to the organization behind this website, and they were happy to give us permission to use their posters on our social media platforms.
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Supporting Indigenous Artists in the Music Industry
The Henry Armstrong Award (HAA) is a newly launched bursary and mentorship program, created to develop, elevate, and support Indigenous artists within the Canadian music industry. The award is named for MDM Recordings Inc. president and founder Mike Denney’s grandfather Lloyd Henry and mother Gloria Denney (née Armstrong), both fellow Six Nations Lower Mohawk. The genesis for the HAA began in the spring of 2021, following the initial uncovering of the 215 Indigenous children in the Kamloops Residential School mass grave.
From: Mike Denney <mikedenney@mdmrecordings.net> 
Sent: June 6, 2022 12:52 PM
To: Josie Fenech <jfenech@stingray.com>
Cc: Dale Peters <dale@dalespeaking.com>
Subject: Re: Henry Armstrong Award
Hey Josie, 

Thank you for reaching out! I really appreciate the support he Stingray group gave the Henry Armstrong Award. We received 70 submissions from across the country. Our committee went through the 70 and cut it down to the Top which is not in the hands of the jurors we selected, which is comprised of 50% Female and 55 Indigenous persons. 

The goal is to have all the jurors submit back to us by June 17 at which point we will announce the winner of National Indigenous Peoples Day June 21, 2022.

We will be creating press release this and I have ccd Dale here who looks after radio the MDM Recordings camp. 

Thank you again for the amazing support the Stingray camp has given us, we couldn’t have done this without you and I am really looking forward to year 2 and the tremendous growth we are going to see with this initiative. 

Best Mike
Community Support – CIHT Ottawa
Feedback from the director at CHEO re the studio tour:

Thank you so much for touring us today.

The kids had an absolute blast. Talked about all the interesting facts they learned and how cool you guys were. We also HAD to look up the Brady, tasing experience. Horrible and hilarious at the same time

Please give a BIG thanks to him and Race. So nice of them to spend time with us. 

We all cheered when we heard our song, and LOVED the shout out

Thanks for making our day and our week

Carrie Dumouchel

Director CHEO 

2. Offering work experience placements and tours to educational groups
Stingray Radio always provides public access for students to tour the facilities and learn about broadcasting and the music industry.    

In 2022, Hot 99.1, offered a tour of the station to a family who moved to Newfoundland from Peru in 2021. The daughter did not speak any English when she arrived and is continuing to learn.  She found one of the effective ways to learn was listening to Brad and Keliegh before and on the way to school and she wanted to meet them as they are a big part of her daily routine.

Throughout 2022, K-Rock welcomed a number of new international arrivals to the province to see the facility and to learn about the media landscape in Newfoundland and Labrador. Some of the individuals had a general interest in media, and some new entrepreneurs wanted to learn more about radio as an advertising medium.
In 2022, CFRQ, continued to offer an internship program with NSCC’s Radio and Television Program. 

Kelowna, K96.3 – CKKO, hosted a young man who is a person with a disability from Access Resources Community Support Group, he assisted with administrative tasks.   
K96.3, Operations Manager was involved in SAIT Mentorship Program from February to April.  He had a weekly meeting with a student with a sensory disability in a mentorship capacity.
CKZZ Z953 hosted an intern from Seneca College from September to mid-December.  The intern assisted in various aspects of the station, mainly with promotions and productions. The student was a member of a racialized group. 
3. Providing the “Cause of the Day” feature in many of its markets across the country.  
The purpose of the feature is to provide a designated block of airtime that is dedicated to supporting community, cultural and health/wellness organizations.  In the 47 markets that Stingray Radio serves, hundreds of charities and special interest groups receive countless hours of airplay annually to promote their organizations.  Following is a small sample of organizations benefiting from this initiative: 
· Cops for Kids Ride- support kids who have sustained severe trauma, illness, or disability. 
· Alberta Stollery Children’s Hospital – Mighty Millions Lottery
· Epilepsy Association

· Tim Horton’s Camp- send local youth to camps to learn new skills and grow

· Easter Seals 

· Crohn’s & Colitis Society

· Schizophrenia Society
· Canadian Blood Services – Organ Donation
· Canadian Hard of Hearing Association
· Muscular Sclerosis – Burgers to beat MS Day

· Bell-Let’s Talk- Mental Health
· ALS Walk

· Alberta Lung Association

· Epilepsy Association

· World Suicide Prevention 

· Big Brothers Big Sisters Dream Home Lottery
· Asthma Society

· Kidney Foundation of Canada- Kidney Walk
· Ronald McDonald House- McHappy Day

4. Providing Community Input and Feedback

Within our stations, we provide many opportunities for audience and community input and feedback.  Methods used include:
· Electronic media in the form of email, website contact coordinates, social network media, texting;
· Focus groups at select stations for the purpose of interactive dialogue on programming; and
· Call-in segments embedded in our daily programming.
Internal Communication
Stingray Radio maintains established practices to ensure that company policies, practices and initiatives are communicated effectively throughout our organization.  The HR department acts a conduit to ensure the consistent and comprehensive distribution of information to all staff.  Methods include:
1. Direct to all email for company-wide notifications.
2. Secure Stingray Radio HR website and Job Posting website.
3. Cultural Diversity Coordinator who acts as a contact person to field questions and facilitate communication with regards to Stingray Radio’s diversity policies and initiatives.
4. Employment Equity committees for each region that meet semi-annually to discuss Equity and Diversity issues and to share discussions with staff.
5. Diversity in Programming committee that meets monthly to tackle issues and initiatives to increase and enhance representation and support of diversity on and off the air

6. Anonymous weekly online surveys and suggestion box – anonymous comments are reviewed daily by General Managers and Human resources. 
Conclusion
Stingray Radio continues to embrace the principles of cultural diversity, both in its programming and in its day to day operations. The extracts contained in this report serve to provide a representative sample of the types of programming, workforce, and outreach activities undertaken at Stingray stations each and every day to ensure that the interests of our diverse constituents are fulfilled.
Appendix A
Sample List of Emerging Artists of Diverse Backgrounds receiving Airplay on Stingray Radio stations
              Note: BIPOC (Black/Indigenous/People of Colour)
	Artist
	Origin
	
	Artist
	Origin

	Ajay Friese
	Indian Canadian
	
	Kat Pug*
	White Canadian

	Alex Diab
	Lebanese
	
	Kej*
	BIPOC

	Aysanabee*
	Indigenous
	
	Kennyhoopla
	African American

	Aswen*
	Arab
	
	Kinnie Star
	Indigenous

	Azeem
	Lebanese
	
	Leondro
	BIPOC

	Bakar
	Yemen
	
	Legion of Saints 
	Indigenous

	Banx & Ranx
	BIPOC
	
	Lil’ OT
	BIPOC

	BBNO$
	Armenian
	
	Majid Jordan*
	Bahranian

	BIBI
	South Korean
	
	Mali Leona
	French Canadian

	Black Pumas
	African American
	
	Melodic Child
	BIPOC

	Blakdenim
	African American
	
	Mighloe
	BIPOC

	Brazzy
	African Canadian
	
	Munno Cash
	BIPOC

	Burna Bandz
	African Canadian
	
	Notifi
	BIPOC

	Carolina East
	Indigenous
	
	OK Naledi*
	Black Canadian

	Carter Hickey*
	South Asian
	
	PartyNextDoor
	BIPOC

	Crown Lands
	BIPOC
	
	Preston Pablo
	BIPOC

	CZN
	BIPOC
	
	PlayaT
	BIPOC

	Dears
	African
	
	Rodrigo y Gabriella
	Mexican

	Doja Cat
	South African
	
	Silver Wolf Band
	BIPOC

	Don Amero
	Indigenous
	
	 Soreel* 
	Black Canadian

	Donny Lee
	Indigenous
	
	Tanya Tagaq
	Indigenous

	DJ Charlie B
	BIPOC
	
	Teagan Littlechief
	Indigenous

	Elephant Stone
	Indian
	
	Teigan Gayse *
	Metis

	Genevieve Fischer
	Metis
	
	The Dead South
	African Canadian

	Hodan Ali
	BIPOC
	
	The Hu
	Mongolian

	Honcho Hoodlum
	BIPOC
	
	The Halluci Nation
	Indigenous

	Japanese Breakfast
	South Korean
	
	The Dead South
	African Canadian

	Jimmie Allen
	African- American
	
	The Hu
	Mongolian

	JoJo Mason
	African- American
	
	Yelawolf
	Indigenous

	Julian Taylor Band
	Indigenous-Jamaican
	
	VSN*
	Black Canadian

	Just John
	BIPOC
	
	Zach Zoya
	BIPOC

	J Neat
	BIPOC
	
	Zoo Legacy
	BIPOC

	Josef
	Lebanese
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